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Knowing where we are… 
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The Mission Risk







Knowing where we need to be…







Working out how to get to 
where we need to go… 



a)  Professional Learning Communities and  
      Workplace Context 
b)   Adult Learning: Holistic Approaches and  
       Reflective Praxis 
c )  Transformative Learning: Change 
       Education and Critical Mass Theory 
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1.  Sustainable traction in developing ‘spiritual capital’ requires a 

radical shift in starting point, approach and measurement 
 
2.  Developing a culture of expectation around formation requires a re-

framing that sees spiritual formation as an essential part of 
professional learning for all staff, in all roles, from induction to 
leadership extension, and part of the strategic thinking and planning 
at all levels  

 
3.  Theologically, this is asking us to develop a missional approach to 

leadership that is about community, humanity and a transformative 
invitation to fullness of life. 

 
4.  We need to develop and recover the language of ‘wholespeak’ 

around the meta narrative – one that reaches into our rich symbolic 
and metaphorical tradition         

 




